
HSP GOLD with the 
New Specified
Disease plan
Innovative Solutions For Your Clients







Enhancements with the new HSP GOLD Plan

INCLUDES ENRICHIED 
OP BENEFITS

HSP GOLD
or

HCS

The popular deductible concept of HSP GOLD now with stronger 
outpatient benefits.

HOSPITAL ADMISSION 
BENEFIT with a $2,500 
deductible or  greater

A new Specified Disease plan that is being released in many states.  A 
permanent plan with affordable rates to compliment the HSP GOLD/HSP 
III/HCS. Cannot be sold as a stand alone plan.

You can check the availability on the E-App by entering the applicants zip-
code.











Recap- HSP GOLD vs. HSP III and HCS
u A. Outpatient benefits.
u 1. No deductible for this Gold plan.
u 2. The calendar year maximums have been increased from $2,000 (1unit), $4,000 (2 units), $6,000 (3 units) to $4,000, $6,000, $8,000               

respectively.
u 3. The Daily Outpatient Physician's benefits have been increased from $60 (1 unit), $80 (2 units), $100 (3 unita) to $80, $120, $160 

respectively. In addition, we added 2 benefit days (among the 20 benefit days) for specialists.
u 4. Daily MRI, PET, CAT scans have been significantly increased from $ 175, $350, $525 to $300, $500, $700 respectively.
u 5. Daily X-rays or Other Diagnostic Testing have been significantly increased from $40, $80, $120 to $80, $160, $240 respectively.
u 6. Daily Laboratory have been significantly increased from $20, $40, $60 to $40, $80, $120 respectively.
u 7. Daily Injections have been significantly increased from $10, $20, $30 to $30, $60, $90 respectively.
u 8. ER benefits (both facility & professional) have been increased to $200, $300, $400 for each category.

u 9. Urgent care benefits have been significantly increased to $200, $300, $400 to encourage policyholders to use Urgent care (lower cost                  
plus incentives) in lieu of ER.

u 10. Daily prescription benefits have been significantly increased to $10, $20, $30 for Generic and $20, $40, $60 for Brand.
u 11. Preventive benefits have been significantly increased to $250 (from $125) for Mammogram, to $500, $700 (from $300, $500) for     

Colonoscopy, to $250 (from $125) for all other Preventive Care Services.
u 12. Daily Ambulance benefits have been increased to $1,000 (from $500) for ground and $2,500 (from $1,500) for Air.



Recap continued
u B. Inpatient benefits
u 1. Added new Hospital Admission Benefits (for the first inpatient day per calendar year) which are 

$1,000, $2,000, $3,000 for deductibles $2,500, $5,000, $7,500/$10,000 respectively.
u

u 2. Daily Outpatient Hospital or Ambulatory Surgical Benefits have been modified to be $2,000, $3,500, 
$5,000 (from $1,500, $3,000, $4,500) when the surgery is performed under general anesthesia; to be $750, 
$1,500, $2,250 when the surgery is performed not requiring general anesthesia.

u

u 3. Calendar Year Maximums- ($1,000,000 may be added with Eff dates of Sept 1 or later)
u The calendar year maximum benefits for coverage options have been increased from $100,000, 

$250,000, $1,000,000 to $250,000, $500,000, $ 1,000,000.

u 4. Calendar Year Deductibles only apply to Inpatient benefits.
u

u 5. Commission rates for the Gold plan are the same as those for HSP or HCS plans.
u



-Offering a permanent solution! 
Available with a Health plan only. 



Accident Expense plan is only available with a Health Plan. 



Gold + Specified Disease Medical Plans.

“WRAP” this plan around either our HSP Series or 
HCS Plans.

Wrap coverage offering more protection

• Must be sold in conjunction with a HSP Series or HCS
• Specified Plan Deductibles of $25,000, $50,000, $75,000 or $100,000
• Calendar year Maximums of $250,000, $500,000 or $1 million
• Stable premiums making it affordable now and in the future
• More protection to a policyholder if they develop a major illness with a  (Specified Disease 

plan) or has a major accident (Specified Accident Plan). Two Plans to choose from. 
• HSP Series & HCS and the Specified Disease and Accident are guarantee renewable to age 65!
• Plans do not coordinate but both pay individually. 
• More coverage when you need it the most!
• There must be at a gap in benefits so no overlapping coverage. 
• FULL PHCS NETWORK

“When you need insurance, you need the most insurance”

Peace of Mind



Catastrophic Accident + Specified Disease
Plans

Innovative Solutions that will Provide Excellent Coverage for Your Clients

Plug the Holes Catastrophic
Accident Compliment

The (Catastrophic Accident 
Policy) can be offered with 
an HCS or HSP Series plan

• 4 Deductible options to 
choose from

• CYM of $250,000, 
$500,000 or $1 million 
option

• $2,000,000 Lifetime max 
per policy

We offer plans that will 
protect the 
policyholders when 
they most need it. 

Our goal is to plug the 
holes in healthcare 
coverage.

The Specified Disease plan
• 4 Deductible options to 

choose from
• CYM of $250,000, $500 

or $1 million option
• $2,000,000 Lifetime max 

per policy

Must be sold in conjunction 
with either the HSP Series or 
HCS plans. 



We Created a Platform that is Transparent, Efficient, and Supplemental in Helping Our Agents Grow their Business

New E-Application/Enrollment Platform

• We have successfully introduced 
our new E-Enrollment Platform and 
are making improvements daily

• It now works across all devices 
including phones

NOTE:  Please encourage your agents to use the new platform.  The old E-App does not have the 
new riders or new products.  We will phase out the old E-App platform by the end of August. 



Get Brochures Mailed Directly to Your Agents

Ordering Supplies

New Process 
• Login to your Agent Portal
• Select the menu option “Order Supplies”
• Select Senior or Under 65 Market
• Download the Supply Form
• E-mail to marketing@neweralife.com or fax to 281-368-7282
• Supplies will be mailed out within one business day

Supplies needed?  
• Ordering directly from your agent portal without having to e-mail or fax back the 

form

Things to Note
• Agents are allowed a maximum of 25 brochures per product per order.  

Anything more will need to be approved.
• The supply request is for brochures only, paper applications will need to be 

downloaded from the Agent Portal.  
• Requests are shipped from Houston, TX within one business day, please allow 

up to seven days to receive your shipment of supplies

mailto:marketing@neweralife.com


Current Incentives & Contest News

Currently going on
-July-September 2019

Earn up to $100 per sale

Designer

Next trip To be determined. New Leaders meeting
coming soon. 

CURRENT CONTEST!



BREAK THE BANK
July-September 2019
Earn up to $100 per sale. 





Be on the look out for updated 
commission addendums with this new 
product.   Look on  your agent portal. 

Our company company has a strong commitment to the health 
insurance market.  Together we are transforming Healthcare in 
America one policyholder at a time! With your partnership, we can 
succeed and accomplish great things.

QUESTIONS OR THOUGHTS ARE 
WELCOME.


